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Personal Protective Equipment is our 
employee’ “last line of defense” against 
workplace hazards.  These hazards include 
but not limited to bloodborne pathogens, 
chemical exposure, radiological exposure, 
hazards of work processes, and mechanical 
irritants.  Hazards such as these can cause 
injury or impairment of any part of the body 
through, absorption, inhalation or physical 
contact. 
 



 There are over 75 OSHA Standards that address the 
need and use for Personal Protective Equipment 
(PPE).  

 While PPE use can prevent injuries and illnesses, 
engineering controls should be the primary methods 
used to eliminate or minimize hazard exposure in the 
workplace.  

 When controls are not practical or applicable, 
personal protective equipment can be used to 
reduce or eliminate personnel exposure to hazards.   

 Personal protective equipment (PPE) must 
be provided, used, and maintained when it has been 
determined that its use is required and that such use 
will lessen the likelihood of occupational injuries 
and/or illnesses. 
 



Hazards in the workplace are a fact of life. 
No matter what you do, there's the need for 
personal protective equipment on many of 
the jobs you perform.  

Health hazards, eye hazards, noise and 
chemicals, whether or not you use personal 
protective equipment is really up to you.  

 If you choose not to, your attitude may be 
the biggest hazard of all.  

Personal Protective equipment is one of the 
best ways to protect your own health and 
safety. 
 



University Health Conway, at no cost to the 

employee, provides the personal protective 

equipment that they need to protect themselves 

against hazards of the job.  This equipment 

includes, but not limited to: 

 



Gloves – latex and/or hypoallergenic for patient 
care and/or environmental cleaning or leather for 
maintenance repair work. 
Gowns 
Face shields/masks. 
Goggles. 
Mouthpiece. 
Ventilation hoods. 
Equipment shields 
Shoe covers. 
Respirators 
 



All needed personal protective equipment must 

be provided, used and maintained in a sanitary 

and reliable condition.   

 



  Or ear muffs can go a long way to avoid 

hearing loss.  

Adjust your muffs so they're comfortable 

and don't squeeze your ears. 

  Disposable ear plugs must be clean and 

fitted properly.  

Never insert dirty ear plugs or use dirty 

hands when putting the plugs in your 

ears.  



Provide eye protection from flying chips, 

debris and other eye hazards.  

Goggles protect your eyes from chemical 

splashes and face shields are a safeguard 

when worn over other protective 

eyewear, such as safety glasses. 

 



Protect your hands from chemicals, rough 

or sharp parts and a wide range of skin 

protection. 

Keep in mind that there are literally 

hundreds of different types of gloves, 

each designed for a specific purpose, so 

select the proper glove for the job. 

 



 Protect you against a wide variety dusts, fumes, 
gases, vapors and many other health hazards.  

 One of the most misused respirators in industry 
is the dust mask. It's designed only for certain 
types of dust, but many people believe it's good 
for any type of hazard. A dust mask cannot be 
used for spray painting or other types of vapors. 

  Each specific hazard must have the proper 
respirator that provides protection for that 
hazard.  

 Proper fitting of respiratory equipment and the 
wearing of equipment as it was intended is 
equally important. 
 



  And encapsulating suits are used when 

there are vapor, gas and other airborne 

hazards.  

When you're engaged in this type of 

work, more training is necessary, to make 

sure you understand what protection is 

offered and how to specifically use, 

handle and store the equipment.  

 



When we talk about personal protective 

equipment, the basic equipment just 

described comes to mind, but in a work 

environment, you must consider many 

other safety devices that could be 

lumped together with personal 

protective equipment. 

 



University Health employees are trained 

regarding the use of the appropriate personal 

protective equipment for their job title and 

tasks/procedures they perform.  This must be 

done prior to the employee beginning their job. 

 



It is the responsibility of the each employee’s 

supervisor or department manager to ensure 

that their employees are trained in the 

appropriate personal protective equipment for 

their job.  Additional training is provided when 

necessary, if an employee takes a new position 

or new job functions are added to their current 

position. 

 



The employer must retrain the employee: 
 
1.  When there are changes in the workplace that 
make previous training obsolete. 
 
2.  When there are changes in the type of PPE that 
make previous training obsolete. 
 
3.  When the employee’s use of the PPE indicates 
that the employee has lost the necessary 
understanding or skill. 

 



 It is the responsibility of the employee: 
 
 1.  To know when the usage of personal protective equipment is needed 
and to notify their supervisor or department manager the need for PPE.   
 
 2.  Notify their supervisor when any PPE is defective, contaminated or 
out of date and needs to be replaced. 
 
 3.  Use PPE when needed and use it as effectively as possible. 
 
 4.  Remove PPE prior to leaving work area where PPE is needed and 
store as needed. 
 
 5.  Dispose of according to hospital policy.  Single-use PPE, such as 
gloves, mask, etc is disposed of by discarding in a red-bag.  Reusable PPE 
is cleaned, laundered and decontaminated as needed. 
 
 6.  Always use PPE when working in hazardous conditions. 

 





Personal Protective Equipment is provided by 

hospital with intention to provide the safest 

possible work environment for University 

Health Conway employees.   

Usage of Personal Protective Equipment is a 

requirement for many regulatory agencies and 

should be used at all times while working in 

hazardous situations.   

 



As employees of University Health Conway it 

is your responsibility to use PPE when required 

and failure to do so can cause serious bodily 

injury.  Any employee not using PPE when 

needed can be subject to disciplinary action up 

to and including termination. 

 






