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Immunology, Flow and Molecular Meeting 

May 14, 2014, 2014
1:30 PS 230 : 3pm PS 3:00
1. Personnel Update
· Interviewing internal candidates for TP 
· Bioinformatics position for TP will be posted shortly

· Immunology Evening shift position will need to go to vacancy review before posted externally.
2. Thanks to everyone who participated in the Heart Walk!

3. Lawson Stock Room update

· Kate to give an update
4. Know Your Numbers

Part I: Health screening and online health assessment: These are the same components as in last year's program. ($300 credit)

· Part II new this year: Completion of personal choice activities. ($200 credit)

· livingwell CARES onsite care management program (for employees with asthma, high blood pressure or cholesterol, heart disease, COPD or certain musculoskeletal conditions) 

· ActiveHealth telephone coaching for conditions like migraines, GI problems, seizure disorders and more 

· ActiveHealth maternity telephone coaching program 

· Completion of certain preventive health exams or screenings, such as an annual physical or dental cleaning(s) 

· ActiveHealth online coaching on topics such as eating healthier, managing weight, getting more exercise and others 

· ActiveHealth physical activity trackers, which earn you credit for exercising at least 30 minutes, three times a week, for four weeks. All personal choice activity components must be completed and recorded by Monday, Sept. 8. 

Check out the intranet, Employee Self Service dashboard, or ActiveHealth website (http://myactivehealth. com/ynhhs) for more information.

5. KRONOS Reminder
· OT has to be approved.  Evening shift, notify me the next day. 
· Fill in Kronos excel worksheet with reason and initial.

· If highlighted in red go back and fill in. 

6. Vacation Policy
Special Requests.

Currently: Requests for vacation or PTO weeks other than the special request will be given the least priority. (For that selection only). 

Proposed: Requests for vacation or PTO weeks other than the special request will be given the least priority for that selection and the following selection ( full year).  



Final: We will continue with the current policy
The 2 year look back. 

             
Currently: Consideration of whether one has taken the same day/week within the previous two 


years.

        
Proposed: Consideration of whether one has taken the same day/week within the previous year. 

Final: Will change the policy to a one year look back. 
PTO Bank 
  
Currently: Can request PTO as long as you will have enough by the time you take it. 


HR Policy: PTO requests will not be granted if there is not enough PTO in your bank at the 

time of request. 

Final: Future PTO requests will only be granted if there is a minimum of 50% of the PTO 
required for the request in your bank. 
7.  HRO Training Review

- Examples
Immunology Only 

1. Communication Logs
· Read and initial each entry. Don’t forget Specimen Processing!!

2. Weekend times

Sat and Sunday will be 7:30-4pm

3. Just scanned folder, make sure files are deleted. 
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