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UNIVERSITY OF WASHINGTON ACADEMIC MEDICAL CENTERS

DEPARTMENT OF LABORATORY MEDICINE

Virology

Title:


Research Scientist III

Responsible to:

Laboratory Medical Director/ Assistant Professor (Research)/Associate Professor/ 


Professor
Position Overview:
The Research Scientist III will work in the Virology Division of the Department of Laboratory Medicine to lead the work in a specific area of research.
General Duties:   
· Performs preliminary experiments, analyzes experimental data and determines what modifications and follow-up experiments are necessary to generate relevant data.

· Identifies long and short term goals; initiates program/projects; work is organized and prioritized appropriately.  Assignments and projects are completed within specified time frame; deadlines are consistently met.
· Manages projects of moderate size and scope; makes substantial contributions to determining feasibility of goals and objectives.
· Performs work accurately, precisely and meets test completion deadlines.  Accommodates schedule changes to cooperatively accomplish required daily work.
· Contributes data and analyses for grant submissions.

· Identifies research problems; creates opportunities to enhance technical methodology or content through expansion of existing or development of new efforts.

· Analyzes issues and projects thoroughly, considers all factors; obtains and uses resources as necessary.

· Maintains, complete, accurate, legible records.  Thoroughly documents any modifications.

· Provides ongoing feedback; identifies development opportunities and actively solicits input on work methods.
· Directs/monitors the work of staff so as to achieve optimum productivity or enhance quality.
· Delegates work when appropriate; consults with supervisor regarding department workload management when necessary.
· Perform Other Duties As Required

Communication and Teambuilding

· Support service and UWMC goals, service efficiency, and effectiveness through such activities as:  participating in problem solving, demonstrating support for policies, sharing expertise, and contributing to project work and committees.
· Promote and contribute to the development of teamwork in the service and working relationships between the laboratory and other departments.
· Professionally interacts with Health Care Providers regarding laboratory results and interpretation.

· Form productive working relationships with co-workers.  Communicate clearly, directly and on timely basis appropriate information to management, peers, and subordinates. 
· Promotes emphasis on customer satisfaction and importance of responding courteously and promptly to all internal and external customers.

· Act as role model/mentor to new staff in same job class.

· Open to receiving feedback and making constructive changes as a result.

· Open to receiving direction and asks for assistance when needed. 

· Demonstrate a courteous, respectful, professional attitude, and behavior at all times.

· Listens effectively to others, facilitates group discussions; contributes in a positive supportive manner.

· Makes clear effective oral presentations to groups.

· Develops clear, concise, and complete written materials.
· Notifies laboratory of unanticipated absences.

· Makes decisions in a timely manner after considering all factors; consults with others, shares information as appropriate.

Safety/Response to Emergencies 

· Cleans work area upon completion of tasks.

· Communicates any observed problems or safety issues to supervisory personnel.

· Exercises knowledge of laboratory safety and proper precautions when dealing with biohazardous, radioactive, corrosive, explosive, and/or flammable materials. 

· Practices "Universal Precautions" at all times.
· Keep abreast of safety procedures including fire plan, disaster drills, evacuation routes, etc.
· Knows location of safety information and supplies, and is able to access in response to queries or emergency situations.
· Participate in interdepartmental efforts to facilitate a safe environment for all staff and patients.
Quality Assessment and Improvement

· Participate in and support quality assessment and improvement activities.
· Receptive to new ideas and procedures.
· Adapt to new routines and schedules as necessary.
· Evaluates laboratory needs, including equipment upgrades, training information, compliance and policy enforcement, etc.

· Collects input from internal/external customers to determine if requirements are consistently met; identifies improvement opportunities and, with fellow employees, develops action plans.

· Demonstrates flexibility by adjusting to unexpected situations/requirements; uses new methods for improved efficiency.

Age Specific Competencies

· Maintain knowledge of age and gender specific developmental stage differences and requirements to meet the needs of patients and their families;

· Maintain knowledge of age and gender specific differences as they relate to minimum specimen volumes and test result reference ranges.   (For technical staff)

Competency Measured by:

· Pre-employment Qualifications, Education, and Experience.
· Successful completion of required orientation, training, review of policies and procedures.
· Supervisor’s observation of demonstrated skills and performance appraisal assessing job related knowledge and skills.
· Demonstrates knowledge and understanding of patient privacy rights.  Maintains confidentiality of all medical, financial, or other sensitive materials and information in printed, electronic or verbal form, which may jeopardize the privacy of patients.  Accesses and uses the minimum necessary patient identifiable information to perform job responsibilities and duties and only for authorized purposes.

· Demonstrates knowledge and understanding of, and maintains confidentiality of employee information and medical center strategic plans and initiatives, financial information or other sensitive materials and information in printed, electronic or verbal form, which may jeopardize employee rights or organization’s operations.  
· Recognized for technical contributions by external peer network.
Working Conditions

· May work weekends and holidays.
· Must be able to communicate clinical information in English to clinicians, nursing, support staff and patients.

· This position may be stressful at times in that there is a constant pressure for quick turnaround time on tests and quality control.  

· Visual verification of small print (as small as font size 9) between two to three references (labels, list, and requisitions) is required on a continual basis.

· Will work with biohazards, including blood and other body fluids. 

· May have contact with infectious patients. 

· Potential for exposure to bloodborne pathogens through needlestick or biohazard spill. 

· May be required to stand for periods of at least 2 hours at a time

· Will spend multiple hours working on a keyboard/computer.

· Flexibility to occasionally work in excess of 8 hours per day as needed.

Minimum Qualifications

· Education requirement, minimum:  Bachelor’s or Master’s degree or higher in an appropriate field; or a PhD with significant experience in the required field of specialization.  Bachelor’s degree candidates with exceptional qualifications may be considered.
· Experience requirement, minimum:  Three or more years  of experience in a related area, or equivalent combination of education/experience; 

· Excellent communication (oral, verbal, written) skills.

Employees working in Laboratory Medicine should be informed that it may be necessary to work in other departmental locations in order to meet patient service requirements, i.e. UWMC, HMC, SCH, Fred Hutchinson Cancer Research Center, Roosevelt, etc.
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