HEMATOLOGY 
MINUTES
AUGUST 2023

DATE8: 8/18/2023
PRESENT:
        Day Shift: Louise, Dan, Virginia,  Emma, VJ, Fei
         Evening Shift: Duc, Cheryl, Souman, Kwame

Open Positions:
· Day shift: 1 full time hematology position- Susan Suchara-Kaman. Start date 9/10/2023 (transfer from Milford)
                  1 full time Chemistry Position- on hold
· Evening Shift: 2 Full time positions filled
· Fei Santiago: 7/31/2023. Currently training in Hematology
· Lisa Targouski; Transfer from Immunology- currently training in Chemistry.
           1 Full time position- on hold
Microsoft Teams shifts: Schedules will be available on Microsoft teams. 
· Teams can be downloaded to your phones.
· More info in the coming months.
Covid/Flu Guidance:
· See Below for Covid/Flu Guidance
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Metal Detectors:
· Metal Detectors are being installed in the ED and the Front Lobby. 
· Should be in use by next week.

Hematology
A. Follow-up Critical call worklist: If you notice a critical in the follow-up worklist from another shift, please investigate and if necessary, call the critical. DO NOT IGNORE IT.
B. TEG QC: Dr.Alian, an OB/GYN doctor has 2 complicated deliveries in the next few months:
1. [bookmark: _Hlk139640131]July 14th:  Teg QC must be run on each shift from 7/10-7/14(or until the patient delivers)
2. Sept 15th : Teg QC must be run on each shift from 9/1-9/15(or until the patient delivers)
C. Mono: For positive mono’s- Please see if patient has a lavender top and if they do, perform a mono and document on the sheet on the clipboard.
D. August Competencies: 
1. Sickedex. Quizzes are in the green binder in the fluid area. Please complete the quizzes by 8/28/2023.
E. CEU Documentation: Reminder to document all CEU’s on the P-drive(P:\Laboratory\Hematology\! CEU)
F. Cepheid Infinity: To be installed in Hematology in few months. Micro will validate then train Hematology, evenings, and nights.

REMINDERS
· Please print a copy of CBC results from the instrument for all peripheral smears left for review.
· For Retic ABN scattergrams: Our policy states that you must perform a dilution and re-run the retic.
· It is everyone’s responsibility to review the pending list at the end of the shift and investigate specimens that have exceeded the TAT. 
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· If it is necessary to perform an albuminized smear, you must ensure that the Albumin is not contaminated. Document on the P-drive(P:\Laboratory\Hematology\Maintenance Charts and QC charts\2023 CHARTS\SYSMEX 2023) Per our policy:Albumin should be examined for the presence of bacteria prior to preparing blood smear by placing a drop of albumin on a clean slide, coverslip and examine on under the microscope. Record results on the log sheet (See attachment A). Do not use albumin if bacteria are present
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Guidance for COVID-19 Po: e Health Care Personnel (HCP)
SCOPE 1: COVID-19 positive with either PCR or Rapid Antigen test

SCOPE 2: HCP includes all staff employed by YNHHS and medical staff, clinicians, residents, interns, students, vendors and volunteers working on-campus at any
YNHHS delivery network o affiliated location

HCP Status Home Isolation Period Return to Work
Return to work on day 8
COVID Positive 7days If (1) fever free AND (2) with resolved or mild but improved symptoms
NOT immunocompromised (Symptomatic: first day of symptoms is day 0) (e.g. cough, shortness of breath) for 24 hours
NO severe disease (Asymptomatic: day of positive test is day 0)

DO NOT NEED clearance from the Employee Resource Center
DO NOT NEED a negative test to return to work

COVID Positive Return to work on day 21
Immunocompromised: As 20 days If (1) fever free AND (2) with resolved or mild but improved symptoms
diagnosed by primary care provider (Symptomatic: first day of symptoms is day 0) (e.g. cough, shortness of breath) for 24 hours
Severe disease: Hospitalized or (Asymptomatic: day of positive test is day 0)
highly symptomatic requiring DO NOT NEED clearance from the Employee Resource Center
treatment DO NOT NEED a negative test to return to work

Return to Work

+ If COVID negative, contact private clinician for lu test. If positive
must remain out of work for at least 7 days. Then can return to
work if (1) fever free AND (2) with resolved or mild but improved

9 N . o symptoms (e.g. cough, shortness of breath) for 24 hours.
Symptomatic but COVID Negative Eeoiate i biakng youtsUiesuk A negagtive, D orariD (1) fever free AND (2) with
resolved or mild but improved symptoms (e.g. cough, shortness of
breath) for 24 hours
DO NOT NEED clearance from the Employee Resource Center
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