PROMOTION RECOMMENDATION

PRIVACY ACT STATEMENT
AUTHORITY: 10 United States Code, Section 8013, Secretary of the Alr Force, Air Force Instruction 36-2110, Assignments, and Executive Order 9397 (SSN).

PURFOSE: Effectiveness/duly performance history, promotion, and other appropriate personnel actions.
ROUTINE USES. The "Blanket Routine Uses" published in the Air Force system of records notices apply to this system.
DISCLOSURE: May specifically be disclosed outside the DoD as a routine use pursuant fo 5 U,S.C. 552s(b)(3).

|. RATEE IDENTIFICATION DATA (Read AF/ 36-2406, Officer and Enlisted Evaluation Systems, carefully befors filling in any item)

1. NAME (Last, Firsi, Middle Inifial) 2. 58N 3. GRADE 4. DAFSC
CODINA, RAMIL C. 461-53-8840 |Maj 43T3A
& PAS CODE

5 ORGANIZATION, COVMMAND, LOCATION
779th Medical Support SQ (AFDW), Andrews AFB MD w/duty at AFIP (DOD), Walter Reed
AMC DC AU4WF1F2

[l. UNIT MISSION DESCRIPTION

The Armed Forces Institute of Pathology (AFIP) is a Tri- Seche medical institute that provides consultation sewies
conducts research, and provides educational courses in the fields of pathology and radiology for the Department of
Defense, Department of Veterans Affairs, and civilian health care providers worldwide. AFIP is responsiblé to the
Secretary of Defense through the Assistant Secretary of Defense (Health Affairs) (ASDHA).

)l. JOB DESCRIPTION

1. DUTY TITLE: : 7
Deputy Dlrectm Office of Clinical Labmatory Management

2. KEY DUTIES, TASKS, RESPONSIBILITIES:
- Manages AFMS-level congressionally- mandated regulatory compliance, financial, manpower & IM/IT lab pgms

- Leads lab consultation sves for DOD/AFIP/655 AF test sites; manages $9.6M LAP/PT contract; supervises 1 SNCO
- Implements DOD Iab policies/stds; oversees execution of AF/Tri-Service/VA lab Sr ldrship directives/guidelines

- Mentors >1.3K Jr pers on technical ops; advises Sr [drs on COAs for resolving homeland defense & theater issues

V. PROMOTION RECOMMENDATION

- Platinum leader! #1/465 WG CGOs; #1/9 BSC, #2/25 AFIP O-4s; 51 MDG/SQ CGOY; AMC Lab OTY, '04/'05

- Kandahar 451 AEW/CCE; coord'd CC/CV/OG A-10 combat flts--supt'd 1.4K Amn/90 combat acfts/2K+ coalitions
- GWOT warrior! "Best Exec Tm," AFGN-Qalat PRT/CC; direct'd 750 blood units/601K tests/Army Sup'r Unit Awd
- Expertly corrected diagnosis--saved 160 USMC Liberia deployers; cleared 400+ 173d paratroops--USA/SG coined
- #1/24 AF Lab Consultant's select! Directed USAF labs; >79K challenges/97% AF PT scorecard--99% LAP rating
- Biowarfighter; 51 FW's Outstanding Performer/Tm winner; led $1.8M PACAF/$900K USAFE plan--WMD ready!

- Admin titan; enabled grnd liaison ofcr/A-10 strike pkg's; managed 2.2K WG reports/awds/decs/$12K travel budget
- Facilitated hallmark events; 20+ COCOM DV visits; aid'd WG/CC ORI "Excellent"; WH VP visit "new benchmark"
- Superb ldrship; elite lab ofcr/published scientist; combat ops/staff ofcr savvy; SQ CC/SDE next; definitely promote!

V. PROMOTION ZONE VI, GROUP SIZE Vil. BOARD VIIl. SENIOR RATER ID
BPZ varz [ ] N/A P0510C CAIMW
{X. OVERALL RECOMMENDATION X. SENIOR RATER

NAME, GRADE, BR OF SVC, ORGN, COMD & LOGCATION

GARBETH S. GRAHAM
7 Major General, USAF, DC
PEFINITELY PROMOTE 79th Medical Wing (AFDW), Andrews AFB MD

DUTY TITLE
PROMOTE D
Commander

DO NOT PROMOTE THIS BOARD D 88N : S‘GNATU E
538 - Z\/

instructions

Senior Rater:
Review previous OERs, OPRs, Education/Training Reports, and Supplemental Evaluation Sheets. ay consider other reliable information that is not contained in the

record of performanice when completing the PRF. Evaluate the officer's performance and assess his or her potential. Write Promotion Recommendation (Section V) in
concise "buliel” format.

Provide an accurate unbiased assessment free from consideration of race, sex, ethnic origin, age, religion, or marital status.

Provide the officer a copy of this report approximately 30 days prior to the board for which this report is prepared.

Officer: -

Review record of performance, Officer Pre-Selection Brief, and PRF for accuracy. Prior to your board convening date, you must contact your senior rater to discuss if your
PRF is not accurate, omits pertinent information or has an error. If your senior rater concurs, there are procedures to correct prior to the board (reference

36-2406, chapter 8). Per DOD Directive 1320.11, Special Selection Boards, paragraph 4.3., a supplemental promotion board "shall not consider any officer who might, by

maintaining reasonably careful records, have dxscovered and taken steps to correct that error or omission on which the original board based lts decision against

promotion.”
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